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CONSULTANT PROFILE – KEN KESSLIN 

 
EXPERIENCE AND PROFESSIONAL EXPERTISE 
 

Ken Kesslin is an executive coach, trainer, and facilitator, specializing in leadership 
development and organizational effectiveness. More than a decade of corporate 
experience - in finance, investment banking, sales and management - and 14 years 
working as a clinically trained psychotherapist has given him a unique perspective, one 
that allows him to help his clients integrate their business and personal goals. He is 
especially effective in working with leaders to think strategically and balance their focus 
on people and profit. 

Ken is a gifted listener and trusted confidant. Clients say that his ability to share challenging feedback 
with care and compassion allows them to hear the truth and motivates them to change. He helps 
individuals gain deep clarity about their personal purpose and then understand how that can empower 
their leadership. Ken has worked with senior corporate leaders and their teams to: 

• Create, and powerfully align to, a compelling vision. 

• Understand the importance of trust in high performing teams (and restore or strengthen trust). 

• Enhance coordinated action and strategic execution through more effective communication. 

• Create useful, efficient, and engaging meetings. 

• Manage personal and team energy to avoid burnout and develop sustainable performance. 
 
TRAINING AND EDUCATIONAL BACKGROUND 

• 27 years of business experience in a variety of sectors and industries including Finance, Health 
Care, Technology, Not-for-Profit, and Professional Services. 

• 14 years experience as a Clinical Psychotherapist. 

• Phi Beta Kappa and undergraduate degrees in Economics and Psychology from Stanford University. 

• Masters in Social Work (MSW) from New York University. 

• Qualified in a variety of psychometric and leadership 360 assessments (including Meyers-Briggs 
Type Indicator, The Leadership Circle Profile, and the Social and Emotional Competence Inventory).  

• Member of the Executive Coaching Summit, a worldwide network of senior executive development 
experts researching and integrating best practices in the field. 

• Co-developer of two national coach-training programs. 

• Adjunct Faculty for Duke Corporate Education.  

 

CLIENTS 

AstraZeneca, Citigroup, Duke Corporate Education, Ethicon Endo-Surgery, Herman Miller, Hildebrandt 
International, Federation of State Boards of Physical Therapy, Leo Burnett, Mount Saint Vincent Home 
for Children, The Music Paradigm, New York City Board of Education, Pfizer, Saturn Communications, 
University of Saint Mary, U.S. Army, U.S. Small Business Administration, Westchester Medical Center, 
Yahoo! 


